
 

 

  

Superior Court of California, County of Fresno 

 

invites your interest for the position of 

CHIEF FINANCIAL OFFICER 
 

Salary $73,650 - $125,000  
depending on qualifications. 

 
The recruitment will remain open until the position is filled but applicants are encouraged to apply 
early as the recruitment may close at any time.  A complete application packet must be received using 
our online recruitment tool, NeoGov, by November 10, 2014 at 4:00 p.m. to be considered for review. 
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Fresno County 
 
Located in the central San Joaquin Valley, and with a 

population of nearly 1,000,000 people, Fresno County is the 

10th largest county in California. The County Seat, Fresno 

city is the 5th largest city in the state. This dynamic city is 

the hub of a region rich in heritage, resources, and people. 

Over 80 different nationalities are represented by its 

residents. 

 
The region is known as the raisin-producing capital of the 

world and produces more agricultural products than any 

other County in the nation. Fresno's location, very near the 

geographical center of California, serves as a gateway to 

several national parks including Yosemite, Sequoia, and 

Kings Canyon. There are also several lakes nearby for 

fishing, boating, skiing, sailing and swimming. Making 

Fresno a great place for outdoor enthusiasts. There are 

also ski resorts to enjoy during the winter months. With its 

central location and an International Airport, travel 

to/from Fresno is convenient.   

Fresno is home to three large public parks: Woodward 

Park, which features the Shinzen Japanese Gardens, 

numerous picnic areas and several miles of trails; Roeding 

Park, near Downtown Fresno, is home to the Fresno 

Chaffee Zoo; and Kearney Park is the largest of the Fresno 

region's park system and is home to historic Kearney 

Mansion and plays host to the annual Civil War Revisited, 

the largest reenactment of the Civil War in the west coast 

of the U.S.  

Outstanding educational opportunities are available within 

Fresno County. For example, Clovis Unified School 

District, is well known for its academic excellence and 

state of the art facilities. The district has been named 31 

times to the National Blue Ribbon Schools Program. 

There are numerous public and private colleges and 

universities, including California State University, Fresno; 

Fresno Community College; Fresno Pacific University; and 

National University, among others.  

 

The Organization 

 

The Fresno Superior Court has established a reputation as 

a leader in innovative court programs and as an 

organization committed to providing high-quality public 

service. The Court is a responsible steward of public funds. 

The Court consists of 43 judges, six commissioners, and 

approximately 440 staff, with an annual budget of 

approximately 60 million dollars. 

The Court's funding comes from the State of California in 

the form of a lump sum budget with local discretion on all 

expenditures within the Court's total budget. Funding and 

staffing have been reduced approximately 20% over the 

last six years; however, the Court was able to mitigate the 

impact of these cuts by responsible budgeting, accurate 

forecasting, aggressive collections and decisive action. In 

this fiscal year we are slowly working to rebuild our work 

force as funding is available. 

There are four courthouses all located within the city of 

Fresno. Three are in the downtown area and the juvenile 

delinquency courthouse is in the southern part of the city. 

 
The Position  
 
This is a challenging opportunity for a highly motivated, 

technically proficient, strategic, and influential leader with 

the experience and expertise to manage and direct the Fiscal 

Department. The CFO reports to the Chief Executive 

Officer. The position is an at-will executive management 

classification and is a key member of the executive 

management team. The CFO provides full supervisory 

responsibility for finance, accounting, budget planning and 

monitoring, procurement and payroll. In addition, the CFO 

is responsible for collections of court-ordered payments, 

distribution of fines and fees, and internal audits. 
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Priorities and Challenges 

 

The paramount priority is advising the Presiding Judge and 

CEO on how to work within the Court's budget allocation, 

whether that means the status quo in terms of funding or 

additional funding that will enable the Court to re-build after 

several years of cuts. It is essential that the CFO ensure the 

Court's policies and practices are in line with the standards and 

guidance of the Governmental Accounting Standards Board 

(GASB), including those related to reporting of pension 

obligations and retiree benefit costs (1937 Act), and in line 

with judicial branch financial policies and contract law. In 

addition, the CFO will be working within a new constraint: 

beginning July 1, 2014, the Court may carry over only 1% of 

fund balance from year to year. The CFO also is responsible 

for keeping the Court's judges informed of financial matters 

and seeking input where appropriate. 
 

Knowledge and Abilities 

Knowledge of: Public sector finance and accounting, 

including GASB, as well as budget and strategic financial 

planning. 

Abilities to: Produce timely and accurate financial and 

accounting reports that are compliant with all applicable 

statutes, regulations, and policies; provide timely and accurate 

responses to requests for information from internal and 

external offices; develop, maintain and improve financial and 

accounting policies and procedures; modify organizational 

structure to improve operations and serviced delivery; 

strengthen existing work force; educate and develop staff; 

develop a succession plan, and work collaboratively and 

effectively with other court units and Judicial Committees 

regarding budget, finance, strategic planning, procurement, 

and payroll.  

Education & Experience Requirements 

❖ A Bachelor's Degree, or equivalent, from an accredited 

four-year college or university with major coursework in 

Business or Public Administration, Public Policy, Public 

Finance, Finance, Accounting, or directly related field is 

required. A Master's Degree in Business, Accounting, 

Finance, Public or Judicial Administration and/or a CPA 

license is desirable.  

 At least five years of progressively responsible financial 

management experience is required; public sector 

preferred. Management experience in the areas of 

contracts and procurement, collections, and/or payroll 

is desirable. Experience with the Judicial Branch 

Contracting Manual desirable.  

The Ideal Candidate 

The ideal candidate is technically adept and has a track 

record of successfully establishing and maintaining 

collaborative relationships with a range of individuals, 

demonstrated ability to work effectively as a team member 

and experience motivating and coaching subordinates. The 

successful candidate will understand court operations, as 

well as the public retirement system (i.e. 1937 Act), and 

possess both effective leadership skills and a strong public 

finance background. The ideal candidate will not only 

understand state and national budgets, but will be skilled at 

identifying financial trends in order to keep the Court one 

step ahead of potential budget swings. 

The position requires an articulate and effective 

communicator able to present technical, financial 

information in a clear, concise manner. The individual 

filling this key position must thrive in and contribute to a 

technical and automated work environment. He or she 

likely already has a reputation as a forward-thinking and 

dynamic leader. 

Management Core Competencies 

All managers are expected to demonstrate proficiency in 

the following Court-adopted management Competencies. 

Leading Change - by continual learning, flexibility and 

strategic thinking; 

Leading People - by conflict management, 

integrity, honesty and team building; 

Results Driven - by accountability, decisiveness and 

problem solving; 

Business Acumen/Subject Matter Expertise - 

acquired through formal training, education or extensive 

on the job experience; 

Building Coalitions/Communication - by effective 

oral communication, political savvy and written 

communication.  
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Compensation  

 

Salary is $73,650 - $125,000 per year depending on 

qualifications.  

 

Benefits 

 

 Retirement: Participation in the Fresno County 
Employees Retirement Association (reciprocity 
with CalPers and other retirement plans). 
Retirement benefits are integrated with Social 
Security. 

 
 Health Plan: PPO, HMO and High Deductible 

options. The Court contributes up to $7700 per 
year for the employee only health benefit costs and 
an additional $2840 per year for the employee’s 
dependent.  

 
 Dental & Vision Plan: For self and family. 

 
 Annual Leave: Fifteen days (120 hours) of 

vacation/sick per year initially, with accruals that 
increase incrementally based on years of service. 

 
 Holidays: 12 days per year. 

 
 Basic Life/AD&D Insurance: $50,000 employer 

paid. 
 

 Long Term Disability (LTD) Insurance: 
Employer paid. 

 
 Short Term Disability Insurance (STD): 

Optional SDI. 
 

 Employee Assistance Program: For self and 

family.  

 

Additionally, a 457 deferred compensation plan and tuition 

reimbursement are available.  

 

How to Apply 

 

Complete an electronic application packet by going to the 
Court’s recruitment website.  To apply, please copy and 
paste the link below into your internet browser: 
http://agency.governmentjobs.com/fresnocourts/default.
cfm 
 
If you are interested in pursuing this highly desired career 
opportunity, please type and submit through the Court’s 
recruitment website (1) a completed court application,  (2) a 
cover letter, (3) a resume, and (4) a maximum one-page 
narrative answer for each of the two supplemental 
questions.  The Court application must fully identify former 

positions held and job titles, names of the employer 
organization, dates of employment, salary at the end of 
work, and a description of duties performed, including 
management responsibilities.  You must upload and 
attach your cover letter, resume, and narrative to your 
application to be considered.  
 
The recruitment will remain open until the position is filled 

but applicants are encouraged to apply early as the 

recruitment may close at any time.  Application packet 

must be submitted electronically by November 10, 2014 

at 4:00 p.m. to be considered for review. Those qualified 

candidates selected to proceed will be asked to participate 

in the selection process. 

 

If you have any questions regarding this position, please 

contact Michelle Hafner, HR Director, at (559) 457-2029 or 

by email to mhafner@fresno.courts.ca.gov.   

 

The Fresno Superior Court is an Equal Opportunity 

Employer. 

 

Supplemental Questions 

 

Respond to the following questions and submit with your 
application. Your response should be concise, well 
organized, and no longer than one page per question.  Type 
your responses on 8-1/2 x 11” paper and upload with your 
application.  Please list your name on the top of each page.  
 

1. Please provide detailed information regarding the 
scope of your recent fiscal management experience 
in the following area: 
 

a. Financial administration of Contracts and 
Grants 

b. Financial Reporting 
c. Fiscal Audits 
d. Budget 
e. Managing revenue and expenses 
f. Distribution of fines and fees 

 
2. As a CFO, one of your jobs is to provide direction 

and leadership for a work unit.  How have you 
accomplished this in the past? 

RECRUITMENT SCHEDULE: 

Recruitment opens: October 16, 2014 

Open until filed. 

Application Review: November 10, 2014 


