
 
 
 
 
 

 
 

COURT NETWORK SYSTEMS ANALYST 
Server Specialty 

 

Level II Level III 
$54,314 - $66,014 $62,946 - $76,492 

 
Application, Supplemental Questionnaire, and Resume Required 

 

The Position 
 

The Fresno Superior Court is looking for an outstanding Network Systems Analyst to join our court team.  
There are two sub classifications for the Court Networks Systems Analyst position, 1) Network and 2) 
Server specialties.  This particular position is for a Server analyst. 

Under the leadership of a progressive, technology driven Director who strives to stay ahead with new 
products and solutions to better serve the judicial branch and the public it serves, the highlight of your job 
duties will include the following:    

1. Administer a large farm of physical and virtual servers comprised of cutting-edge blade server 
systems and VMware. 

2. Administer an enterprise class SAN and multiple storage array products in a medium sized 
environment, based on fiber channel and fiber channel over IP (FCoIP) WAN-spread fabric. 

3. Administer the latest enterprise software applications, including Microsoft Exchange 2010, 
Microsoft SQL 2008 R2, WebSense, TrendMicro, IBM FileNet, etc. 

4. Administer a growing deployment of VMware View Virtual Desktop Infrastructure. 
5. Troubleshoot advanced technical issues in regards to server, storage, software and data 

systems. 
6. Work with other motivated professionals on a very skilled information technology team. 
7. Continual learning in an environment where technology is heavily expanding and constantly 

evolving. 

Please see our job specification for a detailed list of sample duties. 

Incumbents in this class must possess an extensive base of knowledge in computer hardware and 
software, office automation systems and procedures; telecom/voice, server, storage and network 
systems; initiative and imagination; analytical skills; good oral and written communication skills; good 
judgment; ability to work as part of a team; and the ability to establish and maintain effective working 
relationships. 
 
The Court Network Systems Analyst II is the experienced level in the series and is sufficiently trained to 
perform more difficult assignments with a minimum of supervision and review.  The Court Network 
Systems Analyst III is the advanced level in the series and is differentiated from level II in that the Court 
Network Systems Analyst III performs the most complex assignments with a greater degree of 
independence. 
 

Superior Court of California 
County of Fresno 

 

EMPLOYMENT OPPORTUNITY 



Minimum Qualifications 
 

 
EDUCATION: Bachelor of Science from an accredited college or university in Engineering, Information 

Technology, Computer Science, or a closely related field. 
 

OR 
 
Current Certification of any of the following: a Microsoft Certified Systems Engineer 
(MCSE), CISCO Certified Internetwork Expert (CCIE), Cisco Certified Voice Professional 
(CCVP), Microsoft Certified Professional (MCP), Cisco Certified Network Associate 
(CCNA), Cisco Certified Network Professional (CCNP) or other advanced applicable 
certification.  

 
EXPERIENCE: 
 
      Court Network Systems Analyst II 
 

At least two (2) years of full-time paid work experience equivalent to that gained as a 
Network or Telecommunications Specialist, Network Systems Engineer or Administrator, 
or other related classification. 

 
     Court Network Systems Analyst III 
 

At least four (4) years of full-time paid work experience equivalent to that gained as a 
Network or Telecommunications Specialist, Network Systems Engineer or Administrator, 
or other related classification. 
 

     OR 
 
      Any combination of relevant experience and/or education that would demonstrate that the individual      

possesses the necessary knowledge, skills and abilities listed above as determined by the Court 
Executive Officer. 

   
 

LICENSE:  Possession of valid Class “C” California Driver’s License is required. 
 
Physical Requirements: With or without reasonable accommodation, must be able to speak and hear 
sufficiently to communicate clearly and understandably in person and over the telephone; independent 
body mobility necessary to perform daily tasks and access an office environment; learn and use 
computer software programs and application concepts necessary to perform assigned duties.  In 
addition, must be able to squat, crawl, bend and lift, carry, push, and pull up to 50 lbs. as necessary. 
 

Benefits Package 
 

Vacation/Sick: New employees accrue vacation at a rate of twenty (20) days per year which increases 
with longevity.  
Holidays: The Court observes 12 holidays per year, plus one personal day off.  
Health Insurance: The Court sponsors an employee benefits plan which offers health, dental, and vision 
coverage.  
Life and Disability Insurance: Employees in this classification are provided with $8,000/Life and 
$10,000 AD&D insurance. Short-term disability and additional optional life insurance are offered. 
Retirement:  The Court participates in the Fresno County Employee Retirement Association (FCERA) 
and integrates with Social Security. Both employer and employee contribute to FCERA. 
Please note: Benefits package is subject to annual modification. 
 



The Selection Process 
 

Applicants must submit a Fresno Superior Court employment application, responses to the 
supplemental questionnaire, and resume. Applications are available in the Courthouse, 1100 Van 
Ness Avenue, Room 401 (Information Desk) Fresno, California, 93724 from 8:00 a.m. to 4:00 p.m. or 
may be obtained from www.fresnosuperiorcourt.org and must be submitted in person, by mail, or email 
to hr@fresno.courts.ca.gov. The Court does not discriminate on the basis of race, religious creed, color, 
national origin, ancestry, disability, medical condition, marital status, sexual orientation, gender or age in 
any of its’ programs, activities or hiring practices. 
 
Recruitment Opens   Recruitment Closes 
 
Monday, January 30, 2012  Continuous 
8:00 AM   (Until the needs of the Court are met.) 

This recruitment may close at any time. 
 

Inquiries or special accommodation requests due to a qualifying disability can be directed to:  
Karen Ann Heffron, Human Resources Analyst, Phone: (559) 457-2053; 

 E-mail: kheffron@fresno.courts.ca.gov 
 

Applications without a Supplemental Questionnaire and Resume will not be considered. 
 

A screening panel may be convened to select those applicants deemed most qualified to advance in the 
examination/interview/selection process. 

 
 
 

 

www.fresnosuperiorcourt.org 
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